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Open and inclusive

Anyone who wants to volunteer has an opportunity to do so
— regardless of gender, age or cultural background.

©000000000000000000000000000000000000000000000 ©00000000000000000000000000000000000000000000000000 00

You will meet others who share ~ their website. Many organisa-
your interests. You will see other  tions have national offices that DID YOU

people in a new light. They are can tell you what is hap- KNOW THAT:
not just the student, bus driver pening in your area. You 89% of the pobulation
and teacher — they are Assad, will find a list of many 4597 - Pop
. . participates in voluntary
Petter and Fatima. organisations on the work annuallv?
Association of NGOs y:
Volunteering is a way of getting  in Norway’s website: The total contribution of Norwegian
to know and understand people  wwwifrivillighetnorge.no volunteers is equivalent to 115,000 full
better. Open and inclusive vol- time employees? This is three times
unteering is an important part You can also visit your the number of people involved in the
of an open and inclusive society.  local volunteering oil industry in Norway!
Do you want to know more office and ask about ,
. L 84% of Norwesgians
about volunteering where you organisations in your

. . . are members of one or
live? Your local authority or dis-  area!

trict council may have a list of

more organisations?

local teams and associations on

FRIVILLIGHET NORGE, St. Olavsgate 25, 0166 Oslo.  Denne brosjyren er del av et inkluderingsprosjekt
www.frivillighetnorge.no, post@frivillighetnorge.no, ~ som gjennomfores av Frivillighet Norge med stotte
tlf: 21 56 76 50 fra Kulturdepartementet og IMDi.
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THE VOLUNTARY SECTOR WELCOMES 238
YOU TO JOIN THE TEAM! FRIVILLIGHET:O.R.GE
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There are 100,000 voluntary organisations in Norway.
They are involved in every activity imaginable — from
religion to sport, music and videogames. We guarantee
you will find an organisation that suits you.

Voluntary organisations enrich
society. They bring people
together, inspire communities,
help people make new friends
and enjoy each other’s company,
and strengthen social bonds.

Volunteering is not just about
helping others. It is just as
much about participating in
an activity you believe in —
whether it is in a mosque, on

the football pitch or in politics.

The most important tools

and others who get involved.

The total contribution of Nor-
wegian volunteers is equivalent
to 115,000 full time employees.
The organisations want even
more people to join in.

We believe voluntary work is
even more important for our
society than oil. Without volun-
teering, Norway would judder
to a halt! Therefore, next time
you are asked to do something
for a sports team, marching

BIRGITTE BREKKE,
Secretary general
of NGOs in Norway,

voluntary organisations have are ~ band or the Red Cross, say yes'.  Frivillighet Norge
the voluntary work and financial It will enrich both you and
donations of members, parents society just a little bit more.
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ABOUT THE FRONT PAGE: the
heartshaped waffle has long been
a symbol of team spirit and volun- 5

teering. Today spring rolls, samosas

or burritos could just as easily
symbolise the same thing.



Being a volunteer means
taking responsibility for
the society we live in and

helping to influence your

own life. It means acting
rather than just talking.
AREZO BANAFSHEH,

liaison committee for immigrants

and the authorities

RE!
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WHAT IS
A VOLUNTARY
ORGANISATION?

A voluntary organisation consists
of people who work together for a
cause or an activity, without making
money from it. Voluntary organisations
are owned by their members, set their
own agendas, and are independent
of central and local government.
Organisations usually have meetings,
members and rules concerning
how decisions are taken.

eeccccccccccccccccccce eecee X eccco e
el

FRIVILLIGHET NORGE | 5



©000000000000000000000000000000000000000000000 ©00000000000000000000000000000000000000000000000000 00

What are volunteers involved in?
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CULTURE, RECREATION, SPORT
HOUSING AND FINANCES
WELFARE

POLITICS, HUMANITARIAN WORK, THE ENVIRONMENT
RELIGION AND BELIEFS
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ARE YOU PART OF THIS?
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48% of the population in Norway participates in voluntary work in organisa-

tions during the course of a year. But, what is regarded as "voluntary work”?

Voluntary work is work per-
formed for free for a voluntary
organisation. Playing in a
marching band is not regarded
as voluntary work. However,
if you volunteer your services
for free, for example as a board
member, help to plan concerts
or trips, or at a jumble sale to
raise money, then you are per-
forming voluntary work.

Voluntary work keeps the cogs
of society turning. Without the
parents volunteering, a marching
band would soon come to a halt.

Voluntary organisations are based
on openness and everyone know-
ing “the rules of the game”, e.g.
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what the organisation’s money can
be spent on. Both the majority of
the population and the authorities

trust such organisations, which

changed. Today, most of these
organisations in Norway are
involved in culture, sports and

other recreational activities.

makes it easier to raise money

for activities. One advantage of
establishing an organisation is that
more people get involved,

MANY
OPPORTUNITIES

and the activities become
less dependent on par-

ticular individuals. There are 100,000 voluntary
organisations in Norway. Some are

There is a long large and cover the entire country, but

history behind the vast majority are small local ones.

Music, dance, videogames, sports, religion,
protecting the environment, social work,
homework help, assistance, politics, train-

organised vol-
unteering, but
the causes and

ing and outdoor recreation are just a few
examples of what these organisations
are involved in. In Oslo alone there are
more than 300 organisations
for and run by different
minority groups.

activities these
organisations
work with have



I primarily got involved in
KRIK and KrFU because a
lot of my friends were in-
volved with them. Later on
I became interested in what
the organisations do and
stand for.

BAGUMA BURANGA,
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Voluntary organisations’ resources
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@ DONATIONS + VOLUNTEERING
@ SALES/FEES/SUBSCRIPTIONS
@ PUBLIC GRANTS

O
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Voluntary resources

Most voluntary organisations voluntary efforts of members, coaching, selling waffles (and
do not have employees, have parents and others. Football spring rolls), or taking respon-
little funding and totally rely teams, for example, could not sibility for organising things.
on voluntary efforts. The or- continue to function without Membership subscriptions are
ganisations — and the activities ~ parents doing their bit: washing  too low to pay professional

— could not exist without the kits, driving kids to matches, coaches and fulltime managers.
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WHAT'S IN IT FOR ME?

DO IT TOGETHER!

Have your kids been in-

VOIuntary work is very rewardlng, vited to an event arranged by

though not ﬁnancially. Here are a few an organisation? You can be sure
reasons for getting involved: that the invitation includes you as
their parent. Voluntary organisations
want parents who care about their
meeting others. children to get involved.
... learning something new. A L) e el

... doing something you enjoy.

... fighting for a cause you believe in.
... giving kids something positive to do in their spare time.

... being seen and respected.

... gaining experience that is valuable when you’re looking for a job.
... it’s fun.

... your friends are involved.

... helping someone in need.

... spending your spare time doing something meaningful.

©00000000000000000000000000000000000000000000000000000000000000000000000000000000000000000000000000
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Voluntary work has enabled
us to establish an arena in
which students from different

cultures can meet and share

ideas and thoughts.

AMIN ASSKALI,





<<
  /ASCII85EncodePages false
  /AllowTransparency false
  /AutoPositionEPSFiles true
  /AutoRotatePages /None
  /Binding /Left
  /CalGrayProfile (Dot Gain 20%)
  /CalRGBProfile (sRGB IEC61966-2.1)
  /CalCMYKProfile (U.S. Web Coated \050SWOP\051 v2)
  /sRGBProfile (sRGB IEC61966-2.1)
  /CannotEmbedFontPolicy /Error
  /CompatibilityLevel 1.4
  /CompressObjects /Off
  /CompressPages true
  /ConvertImagesToIndexed true
  /PassThroughJPEGImages true
  /CreateJDFFile false
  /CreateJobTicket false
  /DefaultRenderingIntent /Default
  /DetectBlends true
  /DetectCurves 0.0000
  /ColorConversionStrategy /sRGB
  /DoThumbnails false
  /EmbedAllFonts true
  /EmbedOpenType false
  /ParseICCProfilesInComments true
  /EmbedJobOptions true
  /DSCReportingLevel 0
  /EmitDSCWarnings false
  /EndPage -1
  /ImageMemory 1048576
  /LockDistillerParams false
  /MaxSubsetPct 100
  /Optimize true
  /OPM 1
  /ParseDSCComments true
  /ParseDSCCommentsForDocInfo true
  /PreserveCopyPage true
  /PreserveDICMYKValues true
  /PreserveEPSInfo true
  /PreserveFlatness true
  /PreserveHalftoneInfo false
  /PreserveOPIComments false
  /PreserveOverprintSettings true
  /StartPage 1
  /SubsetFonts true
  /TransferFunctionInfo /Apply
  /UCRandBGInfo /Preserve
  /UsePrologue false
  /ColorSettingsFile (None)
  /AlwaysEmbed [ true
  ]
  /NeverEmbed [ true
  ]
  /AntiAliasColorImages false
  /CropColorImages true
  /ColorImageMinResolution 300
  /ColorImageMinResolutionPolicy /OK
  /DownsampleColorImages true
  /ColorImageDownsampleType /Bicubic
  /ColorImageResolution 100
  /ColorImageDepth -1
  /ColorImageMinDownsampleDepth 1
  /ColorImageDownsampleThreshold 1.50000
  /EncodeColorImages true
  /ColorImageFilter /DCTEncode
  /AutoFilterColorImages true
  /ColorImageAutoFilterStrategy /JPEG
  /ColorACSImageDict <<
    /QFactor 0.76
    /HSamples [2 1 1 2] /VSamples [2 1 1 2]
  >>
  /ColorImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000ColorACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000ColorImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasGrayImages false
  /CropGrayImages true
  /GrayImageMinResolution 300
  /GrayImageMinResolutionPolicy /OK
  /DownsampleGrayImages true
  /GrayImageDownsampleType /Bicubic
  /GrayImageResolution 100
  /GrayImageDepth -1
  /GrayImageMinDownsampleDepth 2
  /GrayImageDownsampleThreshold 1.50000
  /EncodeGrayImages true
  /GrayImageFilter /DCTEncode
  /AutoFilterGrayImages true
  /GrayImageAutoFilterStrategy /JPEG
  /GrayACSImageDict <<
    /QFactor 0.76
    /HSamples [2 1 1 2] /VSamples [2 1 1 2]
  >>
  /GrayImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000GrayACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000GrayImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasMonoImages false
  /CropMonoImages true
  /MonoImageMinResolution 1200
  /MonoImageMinResolutionPolicy /OK
  /DownsampleMonoImages true
  /MonoImageDownsampleType /Bicubic
  /MonoImageResolution 1200
  /MonoImageDepth -1
  /MonoImageDownsampleThreshold 1.50000
  /EncodeMonoImages true
  /MonoImageFilter /CCITTFaxEncode
  /MonoImageDict <<
    /K -1
  >>
  /AllowPSXObjects false
  /CheckCompliance [
    /None
  ]
  /PDFX1aCheck false
  /PDFX3Check false
  /PDFXCompliantPDFOnly false
  /PDFXNoTrimBoxError true
  /PDFXTrimBoxToMediaBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXSetBleedBoxToMediaBox true
  /PDFXBleedBoxToTrimBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXOutputIntentProfile (None)
  /PDFXOutputConditionIdentifier ()
  /PDFXOutputCondition ()
  /PDFXRegistryName ()
  /PDFXTrapped /False

  /Description <<
    /CHS <FEFF4f7f75288fd94e9b8bbe5b9a521b5efa7684002000500044004600206587686353ef901a8fc7684c976262535370673a548c002000700072006f006f00660065007200208fdb884c9ad88d2891cf62535370300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c676562535f00521b5efa768400200050004400460020658768633002>
    /CHT <FEFF4f7f752890194e9b8a2d7f6e5efa7acb7684002000410064006f006200650020005000440046002065874ef653ef5728684c9762537088686a5f548c002000700072006f006f00660065007200204e0a73725f979ad854c18cea7684521753706548679c300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c4f86958b555f5df25efa7acb76840020005000440046002065874ef63002>
    /DAN <>
    /DEU <>
    /ESP <>
    /FRA <>
    /ITA <>
    /JPN <>
    /KOR <FEFFc7740020c124c815c7440020c0acc6a9d558c5ec0020b370c2a4d06cd0d10020d504b9b0d1300020bc0f0020ad50c815ae30c5d0c11c0020ace0d488c9c8b85c0020c778c1c4d560002000410064006f0062006500200050004400460020bb38c11cb97c0020c791c131d569b2c8b2e4002e0020c774b807ac8c0020c791c131b41c00200050004400460020bb38c11cb2940020004100630072006f0062006100740020bc0f002000410064006f00620065002000520065006100640065007200200035002e00300020c774c0c1c5d0c11c0020c5f40020c2180020c788c2b5b2c8b2e4002e>
    /NLD (Gebruik deze instellingen om Adobe PDF-documenten te maken voor kwaliteitsafdrukken op desktopprinters en proofers. De gemaakte PDF-documenten kunnen worden geopend met Acrobat en Adobe Reader 5.0 en hoger.)
    /NOR <>
    /PTB <>
    /SUO <>
    /SVE <>
    /ENU (Use these settings to create Adobe PDF documents for quality printing on desktop printers and proofers.  Created PDF documents can be opened with Acrobat and Adobe Reader 5.0 and later.)
  >>
  /Namespace [
    (Adobe)
    (Common)
    (1.0)
  ]
  /OtherNamespaces [
    <<
      /AsReaderSpreads false
      /CropImagesToFrames true
      /ErrorControl /WarnAndContinue
      /FlattenerIgnoreSpreadOverrides false
      /IncludeGuidesGrids false
      /IncludeNonPrinting false
      /IncludeSlug false
      /Namespace [
        (Adobe)
        (InDesign)
        (4.0)
      ]
      /OmitPlacedBitmaps false
      /OmitPlacedEPS false
      /OmitPlacedPDF false
      /SimulateOverprint /Legacy
    >>
    <<
      /AddBleedMarks false
      /AddColorBars false
      /AddCropMarks false
      /AddPageInfo false
      /AddRegMarks false
      /ConvertColors /NoConversion
      /DestinationProfileName ()
      /DestinationProfileSelector /NA
      /Downsample16BitImages true
      /FlattenerPreset <<
        /PresetSelector /MediumResolution
      >>
      /FormElements false
      /GenerateStructure true
      /IncludeBookmarks false
      /IncludeHyperlinks false
      /IncludeInteractive false
      /IncludeLayers false
      /IncludeProfiles true
      /MultimediaHandling /UseObjectSettings
      /Namespace [
        (Adobe)
        (CreativeSuite)
        (2.0)
      ]
      /PDFXOutputIntentProfileSelector /NA
      /PreserveEditing true
      /UntaggedCMYKHandling /LeaveUntagged
      /UntaggedRGBHandling /LeaveUntagged
      /UseDocumentBleed false
    >>
  ]
>> setdistillerparams
<<
  /HWResolution [2400 2400]
  /PageSize [612.000 792.000]
>> setpagedevice


